The aim and orisinality of this study is exploring new causal pathways to develop an established research model to see the determinations of factors that determine the performance of lecturers in publishing into scoopus indexed journal. The unit of analysis in this research is all UNNES Lecturers spread in 8 faculties and post graduate program. The method of data collection in this study is a closed questionnaire with a scale of 1-7 agree-disagree intervals. Data analysis techniques in this study consisted of (1) descriptive analysis, through percentage descriptions of each variable, (2) as well as inferential analysis. The results in this study indicate that the need for affiliation, need for achievement, need for power has no effect on publication performance directly, but they impact on the publicarion performance trough work intention. The conclusions and suggestions of this research are to increase the publication necessary for the leadership to stimulate an increasing need for achievement and affiliation through the support of both policy and funding at the study centers in each unit.
Introduction
In an educational institution human resources (HR) is a very important factor in the agency is not an exception of higher education institutions. This is because the human resources in the college is the basic capital of the organization to perform activities to achieve goals. The establishment of universities has functions and roles, among others, as a center for the development of Science and Technology, the center of policy review and moral strength to seek and find the truth, as well as the center of the development of civilization of the nation. Of course, the functions and roles are performed by the lecturers. Therefore, lecturers have important functions and roles in universities. This ICE-BEES 2018 can be seen from all activities undertaken by the lecturers through activities in the field of education, research and community service known as Tridharma Perguruan Tinggi.
Lecturer is one of the many professions that exist in the world. Like other professions, lecturers have special characteristics that distinguish them from other professions.
Meanwhile, the profession of lecturers also has its own rules which must be obeyed by every lecturer as regulated in the Law on lecturers namely Law of the Republic of Indonesia Number 14 Year 2005, concerning Teachers and Lecturers.
The success of lecturers as educators in performing their functions and roles in universities is influenced by many factors, one of them is the work spirit factor. The low level of work morale, then very influential on the performance that can be achieved by lecturers who are manifested in the form of creativity and initiatives in the field of education, research and community service known as Tridharma Perguruan Tinggi. If there is a morale in the lecturers, it can be expected that the task will be done faster and better. The lack of optimization of article publication on macro or scopus-grade journal indexes at the national level is also based on universities. In this context, things tend to be contradictory to those experienced by the State University of Semarang. This is because the ranking of universities in Indonesia version kemendikbud in 2016 the 17th rank, while in 2017 increased one level in 2017 at the rank 16 (https://ristekdikti.go.id, 2016 and 2017). Based on these data it becomes interesting to note that the impetus to publicize lecturers of the Faculty of Economics UNNES has increased significantly because it exceeds the target. And at the same time it brings the possibility in 2018 to increase or exceed the target. Therefore, in this study will reveal how the achievement motivation from the views of the three dimensions of both the dimensions of achievement needs, the need for affiliation, and the need for power affect the intent and performance of lecturers publication.
Motivation can be interpreted as a stimulus or encouragement to the lecturer to work with the best performance. Robbins (2007) Mawoli (2012), Jusmin, et.al (2016) shows that the dimensions of motivation have no effect on performance.
Based on the research gap, in this study propose the intention as a mediation influence the three dimensions of the motivation on performance. This is based on twofactor theory is a motivational theory that explains the two main groups needs to close the shortcomings and development needs [10] . This theory divides the situation that influences one's attitude toward work into two groups of satisfiers and dissatisfiers. 
Method
This research is a study that tries to describe more deeply motivation factors that After the data collected from the field then done the processing first (editing and data conversion) so that the data are widespread in the items questionnaires can be Path analysis in this research using bootstraping technique. This is a consequence that this study does not need to use classical assumptions, such as normality, multicollinearity and heterokesdasitas. This is because with the bootstraping resampling technique used to find the sampling distribution of an estimator with resampling procedure with the return of the original data, done by taking samples from the original sample with the original sample. Size. So the resampling method can work without requiring assumptions, since the original sample is used as a population [11] . The result of path analysis with bootstrapping with SPSS model extension from hayes in the following ********************** ANALYSIS NOTES AND WARNINGS*************************** Number of samples used for indirect effect confidence intervals:1000 Level of confidence for confidence intervals: 95,0000 Bootstrap percentile confidence intervals for indirect effects are printed in output ------END MATRIX -----Based on the results of data analysis using path analysis with the above bootstraping method can be described as follows:
1. Based on the empirical model of hypothesis 1 (H1) there is a positive and significant effect of need for achivement on the performance of article publication in scopus indexed journal, rejected. The result of data management is known that probability value of error rate ρ = 0,0518 with significance level 5%, Probability value (P), above 0,05. These results indicate that the higher the need for power can not improve the performance of faculty publications in scopus indexed journals. It shows that lack of optimization of lecturers' activities in doing things in new and creative ways, looking for feed backs about their actions, choosing a moderate risk in their actions, taking personal responsibility for their actions tends to fail to improve performance publication. The phenomenon can be explained in the description of respondents, namely encouragement for achievement of each lecturer less than optimal even though they have a desire. This is in contrast to 
Conclusions
Based on the results of analysis and discussion that have been described in the previous chapter it can be deduced on the hypothesis as follows. The results of this study are expected to provide suggestions from the results of this study which is expected to contribute in the development of policy kepengawaian and academic so that can improve the performance of lecturers publications in International
Journal Scopus Indexed then done with the following efforts.
1. The academic field needs to prioritize to build the spirit of achievement and the learner's affiliated needs rather than promised with mere incentives.
2. Academic fields need to build a culture of discussion, research-based culture center study center-study in each faculty unit or department.
3. Provision of incentives is not focused on individual lecturers, but through increased research center-based research funding. It tends to be effective considering the publication which is a tri dharma college is an academic culture.
